policy on pay scale equity including a
commitment to measurement and
elimination of gender pay gaps




Introduction

Until now, Tashkent State Law University has implemented a number of
measures to protect women's rights, increase their influence in society,

and ensure equality in every field. In particular,a number of normative
documents have been adopted at the university level to end wage
inequality in society and to encourage women.




Tashkent State University of Law gender equality and female
empowerment policy
https://tsul.uz/media/mvcfbypgqt43 30 03 27 10pdf

About additional measures to ensure the implementation
of gender policy at Tashkent State Law University
https://tsul.uz/media/efkekbwxdg35_ 15 03 27 10.pdf

Policy on guaranteeing equal rights of workers at
Tashkent State Univerity of Law
https://tsul.uz/media/wbsusagagp22 28 03 27 10.pdf

Tashkent State University of Law Non-Discrimination Policy
https://tsul.uz/media/rvxfcncnes!3_57_02_27 10.pdf




Pay scale equity including a commitment to measurement and elimination
of gender pay gaps in Tashkent State University of Law gender equality
and female empowerment policy

V. Working process

TSUL's aim is that equal salaries and equal terms of employment shall apply. In
the systematic work for equal salaries, analysis of pay differences shall
continue to be prioritised, subject to proactive measures and lead to action.
The work to create equal terms of employment for the under-represented
gender continues.

5.1. Salaries and terms of employment
This means that:

 salaries are set in accordance with the University’s pay policy

e more women are employed as professors

« fixed-term positions among the under-represented gender in particular are
monitored

 career planning is highlighted in staff appraisals

 the opportunities to combine parenthood and employment at TSUL are taken into
consideration when work is planned and structured
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VII. Improving access to resources and services:

Women'’s equal access to productive and financial resources
iIs critical for their empowerment and sustainable and
inclusive growth and development. TSUL will ensure that its
programmes facilitate equitable access to financial and
technical resources and services for all women, regardless of
age, disability status, ethnicity, socio-economic status,
geographical area or any other condition

https.//tsul.uz/media/mvcfbypgqt43_30_03_27_10.pdf




About additional measures to ensure the implementation of
gender policy at Tashkent State Law University

Pursuant to the Law of the Republic of Uzbekistan "On Guarantees of Equal Rights and Opportunities for Women
and Men" adopted on September 2, 2019, and further improvement of the system of protection of women's rights
and legal interests at the Tashkent State Law University (hereinafter - the University), gender in order to ensure
the effective implementation of the principle of equality, to raise the support of women to a new level, and to
implement a unified policy in the field of ensuring equal rights and opportunities for women and men

Objective 01

The implementation of the following
measures, which directly affect
relations related to guaranteeing
equal rights and opportunities for
women and men:

Objective 02

According to the decision of the
Cabinet of Ministers of the Republic of
Uzbekistan No. 402 dated June 23,
2020, an additional 4 percent of
places are allocated for women
within the parameters of admission
to higher education institutions based
on state grants;

Objective 03

that 20 women were admitted to the
ranks of students this year on the
basis of the 4% additional state grant
allocated during the student
admission process in accordance
with the order of the university rector
dated October 2, 2020 No. 02-134;
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A Tashknloy
Rector of Teshkent State
Lmiversity of Law

POLICY ON GUARANTEEING EQUAL RIGHTS OF WOHRKERS AT
PASHRENT STATE UNIVERSITY OF LAW
1. Purpase
1.1. Ths policy has been developed for implementation at Tnshkent Stoage University
of Law (hereinnfter referred toas TSLIL)

1.2 TSUL mnkes o commuatiment (o rr.‘gu|u.1|: Fuu.r.a.r:h:n.-ing equal rights of crrlplmln.‘cu.
13 TSUL has developed s set of measures simed al systematizing and structuring
the rights of workers.
I Ratlonale

TSUL prodects the rights of all its workers
3. Sewpe

This pelicy applies 1o all employees m TSUL
4, Palicy

Employees will ensure that amangements do not dimimish TSUL's ability o
meet the contraensnl ond compliance obhgatons. Employess will nol engage
outseurcing activities that have a high hkelhood of damapging university's image and
repstation
5. Entry into furce

This pedicy is dstributed b all employees

Any Employecs found to be i breach of this policy may be subgeet o the
desciplinary sctwns by TSLL

Sardor Mamupnazaroy
Hesd of Homan Resownees

Policy on guaranteeing
equal rights of workers at
Tashkent State Univerity

of Law

https://tsul.uz/media/wbs
usaqgagp22 28 03 27 10.pdf




NON-DISCRIMINATION POLICY

Tashkent Stnte University of Law for employees s commoitted to provide an
environment that 15 free from diserimnation e horassment regardme moe, coler,
refigion, nationnl orign, gender, |:I|1:r|.||;|l:|.', pregnancy, druhl.hl!:\.', ape, sexual
onientation, pender identity, penet infonmation. veteran stafus or any other simius
protected by the Constiiution of the Republic of Usbekistan, The Universaty will mot
tolernte discriminntion or harsssment in any of iis progmms of sctivities ond s
ocommitied 1o prevent and stop dserimimnation or harassment whenever it may occur
ot the Liniversity or in s programs,

A determination as 1o whether discnmination or hamssment has oceurred
will be hosed Hpon the context mn wihich the u|l¢gﬂ! comliec] ecctins

Thas poleey ppplies toall employees, students, visitors, volunteers, spplicanis
and program partcipanis. Any person who has experienced or observed any
dascriminntion ancl'or hamssment mues report il as soon as possible. Mo student or
employes should assume that an efficil of the University knows about & partucular
sabuntwen unbess it has been reported. To make a repor, contact Admimistration stafi

{+998-T1-232-66-36 (1008}) or hrivesul uz. Reporers may remnin anonymous i

desared

It is u vanlatson of this policy for o supenvisor or admimistrotor (o dissegard or
delay repirting an sllegation of discrmination of hirassaient. In additien retaliation
apninst & person who hos mode a repont or filed o complami. is a witness to, or hos
;h.ll'[ltlFmIL‘\l i the m'n-'n:hli:g,nlu:dl of a u.lll1|.l]ul.l1l of diserimination or harsssment is

prohibied

Sardor Mamanaesroy

Hizad of Human Resources
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Sume S 2
ALTashlaalos
Rector of Tashken Swte
Liniversity of Law

NON-DISCRIMINATION
POLICY

https://tsul.uz/media/rvxf
cncnesl3 57 02 27 10.pdf




