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Regulation on Quality Assurance at Tashkent State
University of Law

This regulation is about the duties of all structural structures of the
university, professors, teachers and employees related on quality
assurance to ensure they have a clear understanding defines principles
and expected results.
https://tsul.uz/media/tgqwhauzfyd42_18_06_13_09.pdf

Internal Regulations of the Tashkent State University

of Law
This regulation is the internal procedure of the Tashkent State
University of Law. This statute is a legal document of the Tashkent
State University of Law that covers internal legal documents
regulating relations related to labor, scientific activity and
educational process at the university.
https://tsul.uz/media/myguxzcgym54_22 09_02_07.pdf

About additional measures to ensure the implementation of
gender policy at Tashkent State Law University

Pursuant to the Law of the Republic of Uzbekistan "On Guarantees of
Equal Rights and Opportunities for Women and Men" adopted on
September 2, 2019, and further improvement of the system of protection
of women's rights and legal interests at the Tashkent State Law University
(hereinafter - the University), gender in order to ensure the effective
implementation of the principle of equality, to raise the support of
women to a new level, and to implement a unified policy in the field of
ensuring equal rights and opportunities for women and men.
https://tsul.uz/media/efkekbwxdg35_15_03_27_10.pdf
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Policy on Guaranteeing Equal Rights of Workers at
Tashkent State University of Law

1.1. This policy has been developed for implementation at Tashkent State University of Law
(hereinafter referred to as TSUL).

1.2. TSUL makes a commitment to regulate guaranteeing equal rights of employees.

1.3. TSUL has developed a set of measures aimed at systematizing and structuring the
rights of workers. https://tsul.uz/media/wbsusagqagp22_28_03_27_10.pdf

Code of Ethics of the Tashkent State University of

Law
U This code applies to wuniversity professors and other employees,
undergraduate and graduate students, principles, norms, educational
process and service behavior of doctoral students regulates relations
related to the main rules.
https://tsul.uz/media/wbsusaqagp22_28_03_27_10.pdf

Tashkent State University of Law Gender Equality and Female
UC Empowerment Policy

Tashkent State University of Law (TSUL) aims to define a common value system
of gender equality and equity as well as women’s empowerment within the core
functions of the University, namely, teaching and learning, research and
innovation, knowledge transfer and networking, while specifying strategic
interventions for institutional and organisational change. The University carries
out focused and systematic work on gender equality, equal opportunities and
diversity. Responsibility for this work is divided in accordance with the
University’'s decentralised decision-making and accountability model. In
addition to the applicable divisions of responsibility, all the University's
employees and students have a responsibility to help ensure that the intentions
of the policy.

https://tsul.uz/media/mvcfbvobaat43 30 03 27 10.pdf
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Code of Ethics of the Tashkent State University of

Law

The purpose of this policy is to communicate and establish controls to
ensure compliance with all Modern Slavery regulations as well as ensure
alignment with the organization’s ethical standards and Code of
Conduct. The policy covers all TSUL employees, students, volunteers,
and third-party individuals and is intended to ensure all are aware of
the responsibilities they hold. The TSUL also has several policies and
statements relevant to Modern Slavery which should be read in
conjunction with and supplement this policy. These include The TSUL
Statute, its Code of Ethical Conduct, Gender Equality Policy, and
Recommendations of the Commission of Ethical Conduct, in addition, to
section 3 Legislative framework of this Policy.
https://tsul.uz/media/nmpmkyfsut23_59_02_27_10.pdf

U O Non-Discrimination Policy

Tashkent State University of Law for employees is committed to provide an
environment that is free from discrimination and harassment regarding race,
color, religion, national origin, gender, ethnicity, pregnancy, disability, age,
sexual orientation, gender identity, genetic information, veteran status or any
other status protected by the Constitution of the Republic of Uzbekistan. The
University will not tolerate discrimination or harassment in any of its programs
or activities and is committed to prevent and stop discrimination or harassment
whenever it may occur at the University or in its programs.
https://tsul.uz/media/rvxfcncnesl3_57_02_27_10.pdf




